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Abstract

Background: Qatar is a melting pot of cultures. Qatar’s welcoming approach has led more and more expatriates
over the years—including single Filipinos who seek better opportunities and stability for themselves and their
families. This research study endeavors to understand Single Overseas Filipino workers’ lived experiences,
analyzing their struggles and challenges in Qatar. Methods: This qualitative research utilized a
phenomenological research design exploring and acknowledging single Filipino breadwinners’ experiences in
Qatar. It corresponds to the central question: “How does the reality of being a single overseas Filipino worker in
Qatar, providing for their families back home in the Philippines, affect their current state?” The data set was
gathered in the form of an interview and was analyzed through a dendrogram. Findings: Based on the responses
of the purposely-chosen participants, four themes were created. These are (1) Personal Circumstances which
includes Managing Emotions, Conquering Homesickness, and Finding Self-Direction; (2) Familial Facets,
which encompasses Undertaking Responsibilities, Facing Expectations, and Understanding Situations; (3)
Social Influences which incorporates Adapting Socially, Strengthening Relationships, and Diverging

Connections; (4) Financial Foes which involves Generating Income.

* Corresponding author.
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Managing Remittances, and Stabilizing Finances. Conclusion: The inspiring stories of the single Overseas
Filipino Workers who served as the family’s breadwinners serve as an eye-opener to the struggles,
opportunities, and strategies they employ to make sense of the journey they are taking. These will also serve as
footnotes to aspiring Filipino expatriates who put families at the center of their lives. Recommendations:
Future researchers may focus on various aspects and factors beyond this research, such as those with families,

married, or widows. Furthermore, jobs are part of different collar jobs with different genders or social statuses.

Keywords: Single Breadwinners; Overseas Filipino Workers; Filipino Expatriates; Families; Qatar.

1. Introduction

Qatar, a small Middle-Eastern country, is one of the famous and fast-developing countries in the Gulf
Cooperation Council (GCC). Qatar is an autonomous emirate on the west coast of the Persian Gulf. The country
is known for its world's largest petroleum and natural gas reserves, which has led to Qatar's unprecedented
economic prosperity and fast-growing numbers of foreign workers from different parts of the world. The
discovery and production of petroleum and natural gas have become Qatar's precious gold and gem over the
years. In the first decade of the twenty-first century, natural gas eclipsed oil as the leading source of government
revenue and GDP [4]. Due to the country's oil and gas wealth, Qatar has increased its living standards for its
people. It has established a system of social services for numerous expatriates who have the means to make

one's life better, one being the Overseas Filipino Workers (OFW).

These GCC countries are said to have accounted for a minimum of 25 million foreign migrant workers or 49%
of the GCC countries' total population, and are expected to cross the 60-million mark by the year 2030 [32].
Qatar being one of them, attracts and encourages many foreign workers from all over the world to migrate and
work in the country to sustain and provide for their loved ones back home, making the country the symbol of
stability and development in the region [6]. Qatar has significantly succeeded in strengthening and stabilizing its

position as one of the most economically competitive nations in the Gulf region [45].

Furthermore, Qatar is a melting pot of cultures because the country has become a home to many international
communities. Numerous expatriates in Qatar prove Qatar's tradition and culture of generous hospitality and
respect. The progressing development and booming of the country exists as a global hub in the region and the
world. Around 85.7% of the total population of Qatar are expatriates, and more than 63% of them are satisfied
with their life in Qatar [22]. Moreover, out of the percentage, as mentioned above, Filipinos are one of Qatar's

major expatriate groups, accounting for about 7.35% of its total population [41].

Qatar has seen an influx of Filipino expatriates over several years. These Filipinos became overseas workers
trying to grasp new and better opportunities abroad. It is known that Filipino expatriates moved to Qatar, opting
for a better quality of life and boosting their earning and saving potential. Hence, many overseas Filipino
workers decided to migrate to Qatar as Filipinos desire stable jobs, income, and career opportunities to help
them provide for their family's needs and wants. However, it is not an easy task, and it physically and mentally

drains the OFWs. Despite this, Filipinos persistently migrate abroad, even more, determined to sustain
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themselves and their families.

One of the hallmarks of being a Filipino is filial piety. Hence, loyalty and close family ties are primarily
cherished in the Filipino culture. Filipinos take responsibility to look out for and provide for their families and
loved ones. It is a responsibility that comes from habits and not from force. It is a sense of familial love instilled
to us at a young age [28]." Some choose to stay single and unmarried and be the sole breadwinner of the
household. These single Filipinos possess engaging experiences as they opt to go abroad to secure a better
future. They left their families back home to help with the family's financial needs, from food to education to
daily living expenses. A breadwinner is someone who provides "the largest portion of household income, which
generally covers most household expenses and financially supports dependents [30]." A person entitled to be a
breadwinner does not choose to quit and stop working. They have to strive and save for the family. In some

cases, the family's needs become more important than his or her own needs.

This study endeavors to understand the lived experiences of single Filipino breadwinners in Qatar. It aims to
explore the struggles and challenges faced by the breadwinners as they work overseas for their families back in
the Philippines. It seeks a profound understanding of the factors that contribute to the difficulties experienced by
the single breadwinners. Hence, it aims to answer the central question: "How does the reality of being a single
overseas Filipino worker in Qatar affect their living conditions given that they are providing for their families
back home in the Philippines?". Specifically, it seeks to answer the sub-question: (1) What are the factors on the

struggles of the single breadwinners providing for their families?

This study applies a qualitative phenomenological approach in answering the queries mentioned above to gain
in-depth answers to the specific inquiries through in-depth and multi-level analysis. Moreover, a semi-structured
interview was conducted with a small number of carefully chosen participants to transpire their lived
experiences as single breadwinners in Qatar. Data was gathered with a constructive interview guide that was
used to pose questions to the participants. The first level of primary data analysis was carefully done through
emic and etic transcriptions. The study utilized a dendrogram to extract common ideas from the etic responses
of every question for themes to emerge. After that, themes were analyzed then grouped for main and sub-themes
to emerge, which were used to produce and design the simulacrum. Ultimately, the second level of analysis uses

a relevant and appropriate review of related literature to support and strengthen the data extracted.

Subsequently, after a thorough analysis of data, four key factors were identified that contributed to difficulties

and struggles of single breadwinners in Qatar, namely:

(1) Personal Circumstances which includes Managing Emotions, Conquering Homesickness, and Finding Self-
Direction; (2) Familial Facets, which encompasses Undertaking Responsibilities, Facing Expectations, and
Understanding Situations; (3) Social Influences which incorporates Adapting Socially, Strengthening
Relationships, and Diverging Connections; (4) Financial Foes, which involves Generating Income, Managing

Remittances, and Stabilizing Finances.

These four factors and their sub-themes serve as keys to providing an in-depth understanding of the reality that
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this research seeks. Each factor has significantly impacted the lives of the single breadwinners here in Qatar on a
micro-level (personal circumstances) up to a macro level (social influences). Additionally, the sub-themes
further extrapolate the courage of breadwinners through their challenges and the coping mechanisms while

working for their families back in the Philippines.

Evidently, the study is an essential tool to gain a profound understanding of breadwinners in Qatar. It serves as
the key to breaking the stigma of breadwinners, given all the expectations and preconceived notions regarding
their life overseas. A new perspective is given by exploring and digging deeper into the lived experiences of
these courageous single breadwinners. They have come to Qatar for better opportunities- settling in Qatar alone
as they seek progress and development, especially for their families. The factors found in this study
fundamentally create a frame of reference from which we can trace the struggles breadwinners faced throughout
as they make novel experiences in their lives. Ultimately, it serves as an addendum to the previous knowledge

we have with breadwinners, as it unveils every corner of the life of single breadwinners overseas.

2. Methods

This part shows the research design used in the study, the qualitative approach employed, and the procedure in
conducting the study. It also extrapolates the research locale and gives a brief background of the participants’
profiles. Furthermore, it illustrates the data analysis process to understand better the participants’ lived

experiences of becoming overseas Filipino workers here in Qatar.

2.1. Research Design

The research study has utilized the Qualitative research approach. The author in [33] stated that qualitative
research is a non-numerical and multi-method approach to collecting data, making it a more naturalistic
approach in its subject matter. Additionally, Qualitative research attempts to give an in-depth understanding of a
topic based on certain phenomena or natural events in a given setting. In addition, the study used a type of
qualitative research which is the Phenomenological study. Phenomenology is a type of qualitative inquiry that
aims to capture pre-reflective experiences before conceptualizing, abstracting, or explaining them generally
[49]. The study used the phenomenological approach to enlighten the various difficulties and challenges that the

Overseas Filipino workers face and their lived experiences.

The study utilizes a qualitative approach, specifically in the form of phenomenology, in which the researchers
used the participants’ responses as the primary source of data. The data was gathered using the constructive 41
questions in the interview guide, and then the participants were answered via word verbatim and recorded for
data analysis. Conceptually the analysis is categorized into different themes for further thematic analysis. The
process shows that the study uses inductive reasoning since the results from the study came from a specific

experience transformed and transfigured into a more broad and universal concept.

Research Locus and Sample

The study was conducted in Philippine School Doha (PSD). It is a leading Filipino community learning
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institution located in Mesaimeer, Doha, Qatar. On October 3, 1992, the school was founded under the support of

the Philippine Embassy to provide the educational needs of the Filipino community in Qatar.

The participants in this study were all professional single Overseas Filipino Workers in Qatar. Eight participants
were carefully selected using the following criteria: (a) single Overseas Filipino Workers, (b) are at least within
25 to 45 years of age, (c) have been working for at least three years and above in Qatar, and (d) have acquired
educational attainment at least bachelor’s degree. Of all eight participants, three have worked in Qatar for more
than ten years, while the other five have at least three years. Additionally, four of the respondents were female,

and four were males.
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Figure 1: Map of Qatar (Google Images) Figure 2: Philippine School Doha (Google Map)

2.2. Data Collection and Ethical Consideration

Creating an interview guide was the first step for data collection to help the researchers study the participants’
lived experiences. After that, the Senior High School Department teachers needed approval for the formulated
interview guide. Lastly, the chosen participants were given consent letters as an invitation for our study upon

approval.

Furthermore, the researchers used various tools to inquire about the participants’ needed data regarding their
lived experiences and story in the data collection process. The study first gathered the information and details of
the participants with the use of the Robotfoto. The Robotfoto serves as their resume and profile, handled with
utmost care and confidentiality. After gathering their short biography, a structured interview guide was

conducted, with 41 developmental questions that will help extract information about their lived experiences.

The researchers conducted an online interview using the Zoom application to extract information from the
participants by answering the questions constructed related to the participants’ lived experiences. In the process,
the researchers oriented the participants about the study, precisely a short background of the study, while
ensuring that their identity remains anonymous, and that the participants’ information is highly confidential.
Moreover, the researchers asked for the participants’ consent to record the online interview for data analysis and
synthesize themes and subthemes of the simulacrum to generate a universal concept of the study using the

inductive method.
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2.3. Data Analysis

After gathering the verbal response of the participants, the researchers proceeded to (1) transcription. (2) The
transcription is then divided into two parts, the emic and etic. The emic transcription shows the raw and explicit
responses, while the etic transcription shows the refined version of the data gathered via response. After
cleaning the data, the researchers (3) analyzed the collected data in the form of the cool analysis and
Dendrogram to conceptualize the emerging themes and categorize them according to similarities and
differences. Eventually, these are now (4) formulated into the simulacrum, a constructive content framework

representing the findings and discoveries that respond and correlate to the whole study’s purpose.

Meanwhile, the second level of analysis used numerous related literature to enhance and strengthen the ideas
and concepts generated from the data and form them into themes. This process is essential to ensure that the

themes are properly explained.

3. Findings

This phenomenological attempt describes the depth of the lived experiences of single Overseas Filipino Workers
(OFWs) in Qatar. It aims to explore these nuances by answering the central question: “How does the reality of
being a single overseas Filipino worker in Qatar affect their living conditions given that they are providing for
their families back home in the Philippines?”. Furthermore, the study inclines itself to disclose the factors that
contribute to their struggles and difficulties working abroad by responding to the specific question: “What are

the factors on the struggles of the single breadwinners providing for their families?”.

Emerged from the participants’ verbal musings are four major factors namely, Personal Circumstances, Familial
Facets, Social Influences, and Financial Foes. Personal Circumstances consider the early psychological and
emotional struggles of the breadwinners while adjusting to the environment and conditions in Qatar. Familial
Facets discuss how breadwinners take responsibility for their families and how they handle its adverse effects
such as pressures, high expectations, and unprecedented familial situations. Subsequently, Social Influences
play a significant role in breadwinners’ odyssey in Qatar. Consequently, these factors form obstacles as the
breadwinners adjust to their social and working environment. Specifically, these factors illustrate the
complications OFWs faced: relating with locals and other nationalities, creating support networks from
coworkers and peers, and facing problems in a work setting. The Financial Foes present themselves as a
continuous challenge to single Filipino breadwinners. These factors explain the experiences that breadwinners
encounter in handling their financial situation whether it may be the allocation of money or the stabilization of

their income.
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Figure 3: Simulacrum.

The figure above highlights the four major factors that contribute to the struggles of single Overseas Filipino
Workers (Personal Circumstances, Familial Facets, Social Influences, and Financial Foes). The colors and
figures presented in the simulacrum create a dynamic that correlates to the focus of this phenomenological
study. The simulacrum is an eight-rayed sun, portraying the Philippines where the breadwinners hail from, over
a nine-pointed emblem, referring to Qatar as the ground of where these individuals work. The colors white,
yellow, red, and blue represent the participants’ identity as Filipino. The persons at the center, circumnavigated
by this study’s title, are Filipino professionals symbolizing that they work in Qatar, hence the white and maroon

colors on their suits.

3.1. Personal Circumstances

Venturing out of their comfort zones and experiencing tremendous hardships has become the definitive meaning
behind an Overseas Filipino worker, especially in becoming a breadwinner. As they set foot into a new world,
breadwinners encountered various challenges that defined their journey in life. Each one had personal
experiences that had been narrowed down into clusters known as the Personal factor. The participants faced
difficulties in three specific areas: managing emotions, overcoming homesickness, and finding self-direction. A

participant who tried to manage his emotions once said:

“Yes, it affects me especially when I am emotionally unstable because it drains my energy and affects my
performance at work. | cannot concentrate and | am having a hard time processing things related to work, so |

lose my attentiveness which becomes a struggle for me.”’ (P3)

This indicates that when a person is experiencing emotional instability, they tend to lose attention. This
demonstrates that breadwinners might become emotionally unstable as a result of circumstances, impacting their

work performance. Despite this, they continue to work for their loved ones.

Overseas Filipino workers, particularly breadwinners, face emotional upheaval for a variety of reasons, one of

which being homesickness. According to the participants:
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“’T always feel homesick especially during the last Christmas break and the New Year and that I cannot spend
time with my family. I didn’t have any choice to go back but to stay. | just had to divert myself into other things

as an outlet like going out with my friends and hanging out with them.”’ (P4)

This demonstrates that the distance between loved ones or family members might have an impact on

breadwinners. The participant continued, saying:

I was struggling the first few months especially at work and with the social environment since I was used to
being in the Philippines for ten years. However, | was able to manage it due to the support of my colleagues who

are always on my side.”’ (P4)

Despite their longingness, the participants were able to conquer their homesickness with the support of their

companions who accompanied them during the difficult times.

3.2. Familial Facets

The Overseas Filipino Workers are the very epitome of family centrism and kinship. They value the essence of
their loved ones—giving them the reason to be courageous to set out into new territories to endow their family’s
needs. As an overseas Filipino worker, one can embody the factors that contribute to becoming a breadwinner
which are the Familial Facets wherein the participants experience undertaking responsibilities, facing

expectations, and understanding situations. To confirm this a participant states:

“’The major responsibility of being a breadwinner is that I am their main source of finances. After my father
retired and my sister stopped working, | automatically became their source of finances even before | was still in
the Philippines. It is also my responsibility to provide more knowing that we have an additional member added
to the family.”” (P1)

The participants have taken the responsibility in providing for their family and have been dedicated to doing.
Hence, this further implies that breadwinners tend to put family and kinship at the center of their focus and
priorities. As a result, their challenges will continue to deepen. This view was supported further by the following

individuals, who had to deal with expectations while also trying to understand their situation:

“’They have great expectations especially in my case that I am an architect. They think that I am rich because of
my career but | have explained to my family that | also have responsibilities in sustaining their needs and mine

while staying overseas.”” (P2)

“From the very start, they did not expect any amount of money for as long as I am sending them money. Of
course, during that time, they said that | temporarily stop sending money so that | can have my money here for

emergencies.”’ (P4)

According to the participants’ musings, regardless of the circumstances, family always comes first for the

majority of breadwinners. They make certain that their family constantly receive the most out of their provision
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and assistance, particularly in terms of monetary finances. This aforementioned activity encourages OFWSs to
work more in order to provide efficiently for their families, putting greater pressure and responsibility on them

as breadwinners.

3.3. Social Influences

Socialization is an important component of everyone's life, and single OFW breadwinners are no exception.
When it comes to socialization, they have several difficulties. They have had victories and setbacks that have
helped them rethink and redefine what it means to be a dedicated breadwinner for the family. Each participant
had comparable experiences as a result of specific social behavior-related criteria such as Adapting Socially,

Establishing Connections, and Feeling Neglected. According to those who adapted socially:

> Yes, it was difficult since | will be working in a new environment with different nationalities which I have no
prior experience in. It was hard to know what was right or wrong due to my lack of knowledge of their culture. |

can say that | have finally adapted to the environment as long as I am doing the right thing.”” (P3)

This implies that participants attempting to adjust socially face several challenges, including linguistic and
cultural barriers. Despite this, they continue to adapt by establishing stronger relationships with acquaintances
from work and other social settings. A participant said:

“I have developed a friendship with them. We are in a good relationship. They listen to me, and I listen to them,

it is like a give and take relationship.” (P1)

Furthermore, friendships serve as a source of stress alleviation through emotional upheavals and anxiety. A
response of a participant implied that conclusion:

“Whenever I feel emotionally stressed, the first thing that I do is pray and seek help from God, and then have a
conversation with my friends and tell them my struggles to seek help from them, to process my thoughts with

them, and to ask for some advice from them.” (P3)

Although positive connections have been seen towards co-workers and friends, the working atmosphere of Qatar
poses a difficulty to the Overseas Filipino Workers. Several breadwinners have stated that they are
misunderstood and treated differently due to differences in background, status, and personal values. This made it

tough for OFWs, especially when they initially arrived in Qatar; one participant even stated:

“The bosses and co-workers treat me differently because there are times that | am misunderstood and they think
that I am difficult to work with because | have high expectations when it comes to work up to a point that it is
something that I should be proud of.” (P2)

This was further proven by another participant:

“When I was new, I was bullied because I was the only Filipino back then in my company. There were only a
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few employees at first they treated me badly but later on they already recognized my skills and ability. They

now value me as an employee and as a person.” (P6)

To capsulize, OFWs have been constantly adjusting since the minute they set foot in a foreign land, beginning
with the culture, language, and habits. Despite the differences they encounter, single OFW breadwinners have
proven to be tenacious and adaptable. Besides which, breadwinners confront an additional obstacle at work
since their superiors regard them differently due to disparities in background and personal beliefs. Nonetheless,

time permits the strained connection between breadwinners and their employers to relax.

3.4. Financial Foes

Financial security has been a concern for several people, even breadwinners. Single OFW breadwinners look for
more opportunities to improve their financial situation. Many people felt that breadwinners working overseas
had a respectable or opulent lifestyle and had no trouble sending money back to their family. However, the
outcomes of this study indicate that this is not the case. According to the participants' statements, they have
financial challenges in the following areas: generating income, managing remittances, and stabilizing finances.

According to the participants:

> 1 was supposed to go back last October, but since this pandemic happened, | had to cancel. Besides, you will

have bigger expenses when you go back there.”” (P5), in addition to that he said:

“Yes, the salary was delayed 3-4 months, so | chose to find other jobs during that time. It affected me a lot

because I had to pay my house, rent, everyday expenses and send money to my family.”” (P5)

This suggests that the OFWSs wanted to return to the Philippines but were unable to do so owing to the current
pandemic crisis and the threats it poses not only to themselves but also to their family members. Furthermore,
paycheck delays were a regular occurrence among all participants in this study. According to the response
above, salary delays generate financial stress, making them unable to adequately provide for their family.

Another participant encountered a similar circumstance in which his or her salary was delayed:

“Yes, especially last year when we encountered the pandemic, I experienced delayed salary payment and

because of this, my father was the one who provided the family in the Philippines.” (P3)

Besides which, the economic situation surprised breadwinners due to its increasing quantity in terms of price,
tax, and various other things. All of this contributed to a climate of unpredictability and uncertainty among

breadwinners, which was evident in a response of a participant:

“There is no definite stability when it comes to income whether it may be business or employee stable income
does not exist. Take for example this pandemic because of this pandemic many businesses go down or drop
because of the situation even my job, income, and work is not an assurance of stability. The only thing that is

stable is the ability to cope and change especially at this time.” (P2)
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The participant further elaborated the case by indicating that financial stability and security is difficult to obtain

in times where the economic trends fluctuate:

“It is difficult especially with changing trend of economical prizes, I have to keep up and could either need to
double or triple the amount, the anticipation can be too much which is understandable however in my part my
salary doesn’t have increment for at least every year so in turn half of my salary is being deployed back at the

Philippine.” (P2)

Despite the uncertainty of their financial circumstances, breadwinners consider future probable investments that

might provide financial stability for themselves and their family. As one participant put it:

“’Someone will always have to sacrifice, that is the reason why | became an Overseas Filipino Worker. We are
heroes for a reason since it is not easy to be away from your family, especially that I am single and as a
breadwinner, 1 must provide for their needs and now one of my primary focus is investments too for future
purposes. They need to understand that | have a limit in providing for the family since we cannot stay overseas
forever.”” (P2)

According to the participants' statements, breadwinners tend to think about their long-term investments and
expenses here in Qatar. Yet, they are still unable to overcome the idea of not sending finances back to their
families. Consequently, this has led the breadwinners to manage the finances of both their families and their
personal budget. Other participants, on the other hand, felt sure that they could appropriately balance their

financial commitments between themselves and their families. To demonstrate this, several participants stated:

’As a single breadwinner it is very different to a breadwinner with a family because being single means you can

focus on yourself and at work so as a bachelor I am able to balance my time and money. *’ (P6)

“Yes. I have enough time to do work-related activities with no rush since my work ends early with two days
off. > (P7)

I can, definitely.”” (P8)

In summary, some participants have focused their efforts to their role and perceived obligation of providing the
family's essential spending. However, breadwinners are aware that their stay in Qatar is not permanent. Hence,
they ensure to take sustainable actions by allocating their remittances fairly and spending their income wisely.
Others invest in various activities for future financial growth. Notwithstanding certain hardships, some

participants are optimistic about their ability to stabilize their finances.

Indeed, these four primary factors have an impact on Overseas Filipino Workers since they are the source of
their difficulties as breadwinners provide for their families. Consequently, their experiences can reveal a lot

about how these particular heroes participate in and overcome the greatest challenge of their life.
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4., Discussion

As an attempt to create a panorama of single breadwinners’ experiences, this phenomenological study
underscores the challenges that single breadwinners face from a micro-scale to a macro-scale perspective. The
verbalizations of these breadwinners revealed four significant factors that contributed to their circumstances as
they set foot in Qatar to share the fruits of their labor with their families. Personal Circumstances describe their
psychological and emotional response as they are subjected to their current circumstance. Familial Facets
uncover the breadwinners’ relationship with their families and how they treat and consider their families’
expectations. Social Influences reveal the breadwinners’ obstacles to blending in with their social environment.
Financial Foes pinpoint how breadwinners handle their financial circumstances. These factors uncover the
depths and nuances of single breadwinners’ experiences each day, and they face challenges for the benefit of

themselves and their families.

4.1. Personal Circumstances

4.1.1. Managing Emotions

Being away from their loved ones, emotional management is a task Overseas Filipino Workers have to uphold
strenuously. In a study published by the author in [44], she noted that Filipinos are well-known for having
intimate family relationships. With significant responsibilities resting on their shoulders, breadwinners often
experience anxiety and stress about how they perform their work. However, the experience of one breadwinner
does not apply for all, like the environment or situation they are in and the colleagues they are with are
significant to what emotions the breadwinners feel and how they manage it. For example, breadwinners who are
just continuing their past commitments or have been in the field for a modest amount of time tend to be more

laid back on how they work.

Conversely, some might consider themselves people who cannot detach themselves from work and frequently
work overtime. Professional personal feelings are often inhibited or suppressed to project the appropriate
emotion for the situation [24]. This further intensifies the stress that breadwinners experience as their emotions
are bottled up for most of their working life. Nevertheless, they can independently conquer them through a
plethora of ways. One such method is giving time for personal affairs and reflecting on accomplishments that

allow self-confidence to build back up.

Moreover, performing recreational activities tends to be effective as this eases out built-up tension both
physically and mentally. It is a real struggle that breadwinners have to balance personal thoughts with
professional life unbeknownst to anyone alone. Nevertheless, for most of those who work, this temporary

experience is a small price to pay for long-term familial prosperity.

4.1.2. Conquering Homesickness

It is not a secret that Overseas Filipino Workers do not experience contentment with the idea of pursuing their
career in a foreign country for them to give their family a better life. More often than not, breadwinners find it

burdensome to accept the reality that they are isolated from their loved ones. Thus, the situation of migrants, in

25



International Journal of Sciences: Basic and Applied Research (1JSBAR) (2022) Volume 61, No 2, pp 14-37

the long run, ends up feeling homesick—longing to return home. Undeniably, breadwinners feel this during the
holidays, such as December, when they cannot celebrate it with their families. In some cases, homesickness may
also occur as early as during the expatriation process or the arrival to their ultimate destination [26]. A minority
of migrants experience anxiety and difficulty adjusting to their new environment; However, there are instances
where breadwinners do not regret leaving their family, as part of them leaving is to give them a better life.
Homesickness manifests in breadwinners through various ordeals, from mild feelings to potentially
incapacitating situations. As such, breadwinners tend to develop ways to optimistically comfort themselves or
see the situation. One way is through cognitive avoidance—not thinking about their home and loved ones to
forget homesickness [46]. Another way, which is a common practice nowadays with the evolution of
technology, is through talking virtually. As such, breadwinners feel less distanced from their families as they
can contact them through a simple click on a device. It is human nature for breadwinners to miss and long for
the people they have been with. However, Sacrifices such as these may be inevitable for migrant workers, but

they are still able to find ways to conquer this endeavor.

4.1.3. Finding Self-Direction

As focused individuals, single breadwinners often spend a significant amount of time working for their families
and themselves. Filipino workers tend to push themselves to their limits to fit the demand of various working
industries [56]. In a study of the authors in [43], it was highlighted in several responses that Filipina migrants
would often sacrifice their own needs and put their families’ needs before their own. Hence, breadwinners often
overlook their own needs in exchange for the rewards of their labors to propel their families. Moreover,
frequently the stressors in the working world can be attributed to decreased health among overseas workers,
which involve psychological and psychosomatic distress [54]. Undeniably, personal time, needs, and health are
often sacrificed to propel their bodies and minds to work to make a living. However, in the face of the obstacles,
breadwinners still encourage themselves to step up and deal with the challenges they face. Thus, breadwinners
tend to engage in leisure and recreation to fulfill their mental and emotional needs. This aids them in finding a
direction within themselves despite life challenges and personal limitations [15, 20]. As a coping approach,
leisure provides them an opportunity to be integrated within social and cultural contexts [27]. Furthermore, with
few other people to open up to, breadwinners tend to reach out to the spiritual realm as these activities promote
good health and well-being [40]. They would usually seek spiritual guidance and direction from a supreme

being which positively affects their health by feeling relieved and secure.

Indeed, finding self-direction may cause difficulties for breadwinners as they often neglect their personal needs
only to strive to help their families sustain their lives. However, despite the stressors that working abroad brings,

breadwinners can still give themselves a break to find emotional and spiritual direction in themselves.

4.2. Familial Facets

4.2.1. Undertaking Responsibilities

Filipinos are notable for their solid and profound bonds to their families; they put their family first and do all

they can to look after and provide the necessities of their families, especially to those who are Overseas Filipino
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Workers. Furthermore, family is a vital part of a migrant’s migration journey [58]. Hence, going overseas
requires overseas Filipino workers to surpass their limitations and fully prepare themselves and their family
members physically and mentally for the different hardships an overseas person goes through. According to the
author in [57], Overseas Filipino Workers are selfless individuals who place their families first above all.
Marking the noticeable efforts, family members of the OFWs construct bounds by being aware of the smallest

choices that these workers have made.

Furthermore, OFW’s have a hardworking trait that summons its priorities to fulfill their family’s provisions and
needs back in the Philippines. Nevertheless, the family provides these breadwinners with the necessary support
to make their stay possible here in Qatar. This study focused on the lived experience of the selected single
Overseas Filipino Workers that highlighted various conflicts within their families and how these affected their

individualities.

As the author in [31] discussed, the Filipino people consider their family as the source of their identity and
material support. For breadwinners, the importance of family is evidenced in the honor shown to parents and
elders and the generous support shown to their relatives in need. However, when one is indebted to another, one
often overlooks moral principles. Instead, one will do anything to please the other person, even by violating
their own rules. According to the author in [35], Filipinos have begun exploring opportunities abroad due to a
shortage of employment opportunities in the Philippines. With this outlook, the breadwinners have this desire to
live a good life and raise their standard of living. These are why the selected overseas Filipino workers thrive on
working very hard for their families back home in the Philippines.

4.2.2. Facing Expectations

Overseas Filipino Workers (OFWSs) are family-oriented who make sacrifices by venturing outside of their
comfort zones to earn money for their loved ones. Also, Filipinos are known as migratory experts, capable of
responding to and adapting to the needs of the global labor market [1, 59]. However, expectations are

inescapable while focusing on the participants’ goals of being their family’s breadwinner.

The breadwinners have been subjected to familial pressure as the family is the ultimate source of physical,
psychological, and financial stability in the Philippines [1, 48]. Consequently, during times of difficulty, family
members rely on one another because the OFWSs are required to help one another through mutual reliance and
sharing, even material assets [1, 48]. Thus, expectations range from financing their sibling’s college
expenditures, meeting their parents’ medical requirements, and sending their family’s monthly allowance for

their requirements, wants, health, and emergencies.

Families of breadwinners have high expectations when covering fundamental needs because they are
responsible for sending remittances to their close families and relatives [1, 23]. Thus, it lessens individual
freedom due to excessive reliance on foreign labor [1]. Many OFWs have expressed a wish to return home
permanently but have been discouraged by the over-dependency formed during their absence [1]. The OFWs

continue working abroad as their families will be disappointed when they cannot provide more money. The
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OFWs also expressed their desire to settle down or marry and return to the Philippines. Nevertheless, they were
unable to do so due to their duties to their immediate families. Hence, postponing marriage is becoming more

popular among unmarried OFWs [1].

4.2.3. Understanding Situations

As breadwinners open themselves to experiences and encounter unforeseeable obstacles, it is part of their duty
to utilize various platforms to stay connected with their loved ones to improve situational understanding.
Without adequate communication with the family, it may lead to conflicts and misunderstandings [10], which
were evident in the experiences of breadwinners. These are common in families that the overseas Filipino
workers experienced, wherein communication is often characterized by inaccuracy and vagueness. Thus,
families of OFWs can retain close relationships and check up on one another’s lives and health statuses through
the use of the internet and communications technologies [17]. Consequently, to avoid conflict, the use of digital
communication has become prevalent [5]. In the advent of the digital age, communication has become more
accessible through technology such as mobile phones and applications. In order to keep in touch across borders
with an affordable fee, migrant workers were one of the first who adopted the usage of mobile phones [16, 60,
61]. Hence, this communication medium by overseas workers relieves the spatial separation between the
overseas workers and their families [16]. Moreover, through communication, family members create enduring
mental models of family life [52]. Therefore, eliminating communication barriers create a bridge to a healthy

relationship between breadwinners and their families.

Furthermore, it is also essential to share the good news with family and loved ones. Doing so can uplift one’s
spirits and appreciate their efforts to develop a good and healthy relationship. An example is when the
breadwinner living outside their country sends gifts or “balikbayan” boxes to their home countries to support
their families. This kind of gesture brings enlightenment to both parties. It serves as a motivation for the

breadwinners.

4.3. Social Influences
4.3.1. Adapting Socially

Social adaptation mainly tackles the hardships these single Overseas Filipino Workers (OFWs) faced as they
first stepped into Qatar. Cultural adaptation refers to the process and length of time it takes for a person to
assimilate into a new culture and feel at ease within it [51]. A person in this position may experience a wide
range of emotions. The single breadwinners had struggled and faced obstacles when they initially arrived in
Qatar. The majority of the breadwinners struggled to settle in Qatar because of variables, mainly language
barriers, the culture here in Qatar, and a sense of independence. OFWs and other migrant workers commonly
experience cultural shock when they arrive in another place or country. They can experience social and cultural
isolation because of language and cultural differences in the country or state they went to [21]. Being in a
completely new environment, the single breadwinners felt out of place and homesick when they first arrived in
Qatar. Additionally, homesickness is the state of distress experienced by the people who leave their homes and

relocate to a new and unfamiliar environment which causes discomfort to their well-being and overall health
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[26, 51].

Despite that, the breadwinners established a firm base to support themselves and their families back home in the
Philippines. Other individuals found it simpler to acclimate in Qatar by knowing someone from their
employment and Filipino co-workers. Furthermore, adapting to Qatar’s culture and traditions allowed them to
be comfortable, open to other people with different nationalities, especially in their careers, and respect.
Studying the culture, beliefs, and traditions is essential for understanding the different social structures and
cultural values that affect social support [9]. Studying the country helps migrant workers become accustomed to
the new environment. Indeed, these made adapting simpler for the breadwinners to acclimate to their new

surroundings in Qatar.

4.3.2. Strengthening Relationships

The subfactor encapsulates the breadwinners’ social bond with workmates and friends. The development of new
relationships within the society resulted in a life in Qatar that was both thrilling and familiar. The breadwinners
expressed both their positive and negative feelings regarding their time abroad. They all spoke about how their
journey opened their horizons and allowed them to explore new things. It presented them with the opportunity to
meet new people and find a well-paying job. Consequently, the author in [13] said that experience is crucial to
being social. The experiences in interacting with the environment, other people, exploring the emotional factors

and their outcomes.

The breadwinners have a more relaxed working environment due to the welcoming and open attitude created by
numerous multicultural persons in their workplace. It brought them a sense of acceptance and belonging in
Qatar. The breadwinners were said to be treated well by their co-workers and bosses. They were able to interact
with them and create new connections. Considering they work with understanding and pleasant co-workers, they
did not feel lonely at work. They have a strong feeling of belonging and responsibility. Furthermore, the
breadwinners’ company provided them with comfortable housing and nourishing meals to eat. In the study of
the author in [12], he emphasized that the stability of social relationships and environments is essential for

meaningful social relations that minimize the stress and impact on well-being and health.

Obstacles, on the other hand, are inescapable. At work, some breadwinners battled with mental stress.
Consequently, they were able to survive by socializing with their peers, honing their talents and abilities, and
interacting with their loved ones via the internet. In the framework of crisis theory, the author in [2] mentioned
that (a.) social support, (b.) perception of the event, and (c.) coping mechanisms are all balancing factors.
According to the notion, if the components listed above are out of balance, an event or a significant life change

might become a crisis.

4.3.3. Diverging Connections

Breadwinners often experience troubled relationships with their jobs and social lives. Diverging connections
indicate that the expected social life at work is unlike the norms. The breadwinner feels out of place,

unmotivated, and undervalued. The authors in [11] believed that negative interactions at work correspond with
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stress and negative emotions at home. The participants mentioned that their co-workers and managers
misunderstood them and treated them unjustly and unfairly. This experience raised self-doubt and lowered self-
esteem leading to social seclusion. In the study of the author in [53], it is suggested that social isolation can be
related to social and cultural factors, such as the stigma that keeps the individuals distant from others, depriving

them of establishing social connections.

The breadwinners voiced that they first felt excluded and disregarded at work due to background disparities.
According to the authors in [18], social isolation and loneliness can lead to cognitive decline, sadness, and poor
health in general. The study discovered that understanding individual requirements, preferences, and subjective
impressions is critical in any social network losses and social connections. Furthermore, Filipinos have always
valued resilience as a cultural characteristic. Practitioners can use ways to strengthen this among OFWs during
this period of uncertainty, crises, and losses [17]. The breadwinners learned and found new ways to cope with

judgmental co-workers with this standpoint.

4.4. Financial Foes

4.4.1. Generating Income

Overseas Filipino workers are individuals who migrate far from their homeland to pursue career and job
opportunities in return for profit and financial gain to provide for their families and ensure proper living
conditions. Unfortunately, earning income from the outskirts of the country is very constricted. It is not as easy
as perceived by others as foreign wages rely heavily on the idea of high risk and high reward structure while
basing it on the quality of work and living conditions; thus, the foreign wage of each occupation differs from
each destination [62]. Extrapolating the fact that breadwinners do not always get the proper amount of income
they deserve in exchange for their services, it clearly states the struggles that they undertake. Despite this, they
still manage to send monetary finances to their families to ensure a better quality of life. In addition, being an
overseas worker and a breadwinner is physically and psychologically demanding because breadwinners become
the center and the primary source of income for the family. The breadwinners in the study have expressed that
they sometimes experience difficulty in sending money back home due to limited capacity added with the
pending situation of the pandemic giving more burden to the participants and, in turn, having to work twice or
thrice as hard. According to the authors in [3], most middle-income families rely on OWFs for support, often
economically vulnerable. These individuals are usually single-income households. They tend to slide back into

poverty once their breadwinner loses their job.

Furthermore, OFWs perceive work opportunities as similar to gambling where there are times they have work,
and there are times that they do not have work; thus, the current situation also plays a factor. Others also
considered giving all their money back to their families, not leaving much for themselves, for they believe it is
for the best [29]. This only strengthens the idea that OFWSs experience constraints regarding financial literacy

and are not always easy and comfortable.

Filipino workers overseas have tried their best to keep up with the growing changes in the environment, living

conditions, career opportunities, and demands based on the destination they chose abroad. In their mind, they
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work and live according to their surroundings, yet they still experience difficulty providing necessities while
sustaining their own needs. Based on the breadwinners’ narrative, they experience financial constraints due to
the change and rise of economic status that significantly impact the OFW breadwinners. Furthermore, rising
prices are becoming more costly than before, shifting the breadwinners’ focus to providing food, education, and
medical services. A study by the author in [63] says that OFWs are invaluable to procurement to retail, medical
services, and some small businesses. Breadwinners are very dedicated to their roles and responsibility, which
sometimes overload them with the responsibility and add to their challenges and struggles.

4.4.2. Managing Remittances

The allocation of financial resources poses a challenge to single breadwinners as they have to consider their
families and maintain properties back home. One of the challenges experienced by these OFWs is the
management of remittances aside from maintaining communication, dealing with emotional costs, and others
[17, 25, 39, 47]. It is common for them to give resources to their family as part of their moral obligation and
bound solidarity within their community [1, 36]. Data from the Bangko Sentral ng Pilipinas indicate that the
OFW household respondents utilize their earned financial resources abroad for food, household needs,
education, medical expenses, savings, debt payment, purchase of consumer durables and houses, and
investments [19]. The data suggests that budgeting income for the OFWs requires several considerations as they
look upon themselves and make allowances for their families and relatives. They must manage their remittances
effectively to benefit themselves and their families, which means that they could sustain their lives abroad and

have savings for themselves while providing resources to their families.

4.4.3. Stabilizing Finances

Tendencies of shifts and fluctuation in financial stability create challenges for breadwinners, making stability in
income impermanent and challenging to maintain or even attain due to unexpected circumstances. One
particular global event that has affected the breadwinners was the unexpected Coronavirus Pandemic (COVID-
19). The COVID-19 pandemic poses a serious concern as it negatively impacts financial inclusion due to a shift
in the flow of remittances [55]. A study conducted by the authors in [17] revealed that the pandemic created
anxiety and fear for OFWSs and their families. Many of them also felt that they needed financial aid due to the
pandemic. Furthermore, breadwinners also consider other employment and career opportunities for financial
stability and professional development while working for a unified goal of providing for themselves and their
families. In addition, due to the availability of jobs abroad, Filipino migrant workers will continue to migrate
overseas [42]. In 2017, The Philippines was one of the most underemployed countries globally [14]. It has about
4.3 million unemployed individuals and ranks as one of the most stagnant economies in the world. This means
that over a quarter of the workforce population is still seeking job opportunities abroad. This statistic shows that
the breadwinners in the Philippines face many obstacles in finding work. One of these is that they have a hard

time finding a job in their home country.

The modern state of the world has significant impacts on all aspects of life, which includes the financial stability

of the overseas Filipino workers, especially the breadwinners of each family household. Furthermore, due to the

31



International Journal of Sciences: Basic and Applied Research (1JSBAR) (2022) Volume 61, No 2, pp 14-37

current economic conditions, many breadwinners have resorted to increasing their financial burden back home.
A study conducted by the authors in [34] stated that the Philippines is the most dispersed nation in the world
when it comes to the employment of migrant workers. The Philippines is also one of the most dependent
countries on remittances from Filipino workers. In 2016, about 2.2 million Filipinos were estimated to be in the
Middle East and other countries such as Singapore. Hence, despite the stability challenges, the breadwinners
tend to be resilient and tenacious and can still manage and balance their time, money, and endeavors at a certain

point.

5. Conclusions

This research enlightened the rich experience of single overseas Filipino breadwinners in Qatar to break through
and shed light on the challenges and difficult circumstances they encountered while stepping foot to work
abroad. Over the last few years, Qatar has seen an inflow of Filipino expatriates. Many overseas Filipino
workers have chosen to go to Qatar in search of steady jobs, money, and career prospects that will allow them to
meet the requirements and wants of their families. This includes single overseas Filipino breadwinners in Qatar
who, with the driving force of filial piety, step foot in the unexplored territory to provide for their families and

themselves.

Through thorough analysis of phenomenological data, this study highlighted four significant factors that
contributed to the difficulties experienced by single overseas Filipino workers in Qatar: Personal Circumstances,
Familial Facets, Social Influences, and Financial Foes. Personal Circumstances spotlight the breadwinners’
psychological and emotional experiences. These factors attempt to explain their difficulties by checking up on
the inner workings of their minds. Familial Facets underscore the obstacles faced by the breadwinners in
maintaining their relationship with their families. The sub-factors involved in the aforementioned major factor
consider the responsibilities and expectations of breadwinners for their families. Social Influences illuminate the
challenges that breadwinners face in a collaborative setting, whether from work or with friends and
acquaintances. Ultimately, the Financial Foes show how financial difficulties affect the lives of single

breadwinners overseas.

The duties and responsibilities of breadwinners while working abroad were not trouble-free as they encountered
several obstacles from a micro to a macro scale. On a micro-scale, the participants mostly encountered
emotional turbulence while working in Qatar, especially for the first time. Distance between breadwinners and
their families also increased the emotional difficulties, as homesickness was a typical case among all
breadwinners in the study. Additionally, as breadwinners undertake their responsibilities, it was evident that
they have faced familial pressures as they become the core and source of the stability of their families back in
the Philippines. The participants have taken on the burden of providing for their families and are committed to
doing so. This implies that breadwinners tend to prioritize family and kinship above all else, which has
intensified their hardships. Although providing for their families has given them more difficulties, it also
allowed them to strengthen their relationship through understanding and occasionally receiving support from

their families.
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Moving to a larger perspective, breadwinners encounter issues in building relationships with other people,
especially their employers and acquaintances. It can be generally transpired from the participants’ verbalizations
that breadwinners frequently have strained professional and social connections. Nevertheless, these strained
relationships may improve over time as they adapt holistically to the social climate in their workplace and the
country. Furthermore, the articulations of the participants in terms of financial difficulties can be generalized
through the challenges they face in terms of allocating remittances and gaining stability with their income from
work alone. Breadwinners face hurdles as financial stability swings and fluctuates, making income stability
ephemeral and challenging to sustain or achieve due to unforeseen events. To sustain themselves, breadwinners

also consider investments or search for jobs that yield more.

Undeniably, this study has become an eye-opener to the plight of single breadwinners overseas, and it has
become a springboard for further research endeavors on single breadwinners or breadwinners in general. The
findings of this study are limited in scope since it only looks at the lens of the life breadwinners through the four
significant factors outlined in this study. Future research studies may also look at additional aspects that may
have contributed a role in the situations of single breadwinners, which might lead to new insights. Despite its
restrictions, the findings of this study would prove to dispel and break the stigma associated with single overseas

Filipino breadwinners who have struggled with personal, familial, social, and financial challenges.
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